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STEM Showcase April 25 highlights labs, top student projects
The Youngstown State
University College of Science, Technology, Engineering and Mathematics shows
off its high-tech labs and
some of its best students at
the STEM Showcase 2 to 4:30
p.m. Saturday, April 25, on
the YSU campus. In addition, $1,000 in scholarship
money will be given away to
prospective YSU STEM students who attend the event
and complete a survey. The
Showcase is free, but guests
are encouraged to register in
advance. To register and for
more information, visit
www.stemshowcase.ysuste
m.com.Open for tours will
be YSU’s newly improved Xray diffraction and electron
microscopy labs. YSU received a new cyber-enabled,
single crystal X-ray diffractometer through a grant
from the National Science
Foundation. The system produces data 700 times better
than YSU’s previous equipment. The NSF also funded
the recent expansion of the
electron microscopy lab,
including two new electron
microscopes and a new facility to house them. The microscopes allow researchers
to view items up to 1 million
times magnification. Among
the student research projects Junior chemistry majors Matthew LaLama and Jennifer Miller in the X-ray diffraction lab in Ward Beecher Hall. Submitted Photo
that will be on display is the
Chem-E-Car, a small car Car team recently bested placed second at the regional dents will showcase a new cool down beverages, and
powered by a chemical ener- teams from universities Chem-E-Car contest in Illi- more efficient and portable YSU’s Baja car team will
gy source. YSU’s Chem-E- across the Midwest and nois. Another group of stu- design they developed to have this year’s car on hand.

Meet the Kardiac Kids Amvets Post 44 news
For Cleveland Browns fans, the 1980 season was a magical one…the year of the Kardiac Kids.
Members of the team will be coming to Eastwood Mall
for a free meet-and-greet book signing event on Saturday,
April 25, 2-5 p.m.
Fans are invited to meet Don Cockroft, Sam Rutigliano
and Gregg Pruitt at Firebirds Wood Fired Grill.
Guests are encouraged to request only one autograph
per person, per player, but fans who purchase a copy of
Cockroft’s book, The 1980 Kardiac Kids – Our Untold Stories
will receive an extra autograph.
Those who wish to reduce their wait-time in line will be
able to do so with a free fast-pass wristband, available starting April 11, 2-5 p.m. at Firebirds Wood Fired Grill.
Cockroft, who kicked for the Browns for 17 seasons, has
authored a complete and comprehensive account of the
amazing season in which the Cleveland Browns battled to
win the AFC Central Division championship of the National
Football League.
Four years in the making, The 1980 Kardiac Kids is a 672
-page, hardcover, coffee-table book featuring personal stories
from the players and coaches, a detailed recap of every game,
fan memories, plus much more. Over 650 photographs will
put fans back in the stadium and on the field as the Kardiac
Kids made their mark on pro football history.

Our next meeting date is Thursday, May 7 at 8 p.m.
On May 9 at 6:30 p.m. we will be having a Night at the
Races @ the post.
Tickets are $20 this includes food, 2 drink tickets,
and horse that you name. Lots of fun! Tickets are available at the club. Stop in and get yours or call 330-7553333.
We will be decorating graves at Oak Hill Cemetery
on May 16. We will be meeting there at 8:30 a.m. and
going back to the post for hot-dogs after.
On May 23 we will be going to Rittman National
Cemetery to help with flag. For those who will be riding
their motorcycles along, we will leave the post at 7:30
a.m. to be there by 9 a.m. or meet us at Rittman National
Cemetery at 9 a.m.
Our Queen of Hearts was won by Louie Toth. The
new pot is starting to grow. Tickets are 8 for $5. Drawing
is at 8 p.m. every Thursday, our last ticket sold at 7 p.m.
Come out and support your post and enjoy your
great building. Our Ladies Auxiliary charter is ready to
be sent in as well as our Sons charter. We need your support to make our club and programs a success.
2015 dues are due if you haven't paid them, please
stop and take care of it for $30.

Go fly a
kite in
Howland

On Saturday, April
18 at 11 a.m. children of
all ages are invited to
come to a kite party at
the Howland Community Church.
You are encouraged
to bring your own kite or
to make a kite here.
There is no cost, just a
great opportunity to enjoy God’s wonderful creation. Any questions call
JoAnn at 330-856-3628.

Newton Falls
Kiwanis Annual
Steak Dinner

The Newton Falls Kiwanis
Club will hold their annual
Steak Cookout on Saturday,
April 25, at the Newton
Falls Community Center at
52 East Quarry Street.
The meal includes a 14ounce sirloin steak, on the
grill, cooked as you wish,
salad, potato, drink, and
dessert, all for $15.00. Tickets can be purchased in
advance from any NF Kiwanis member, by calling
Bob at 330-872-3854, or stop
by Tom Palmer’s office at 41
West Broad Street.
There will also be a 50/50
drawing. The Kiwanis half
of the proceeds will go to
the Kiwanis Eliminate Project. This project, in conjunction with UNICEF, is aimed
at eliminating maternal and
neo-natal tetanus worldwide.
The proceeds from the steak
cookout will help in three of
our local projects: the Junior
Olympics on Saturday, May
2 (rain date May 9) at Newton Falls High School football field; our two annual
scholarships awarded in
May; and our new book
give-away to first graders
April 30. Kiwanis is a global organization of volunteers dedicated to improving the world one child and
one community at a time.
Kiwanis meets every Tuesday (except the last Tuesday of the month) at 6:30
p.m. at The Covered Bridge
Inn Restaurant. Last Tuesday of the month is bingo at
Laurie Ann Nursing Home
and at Allan Dell Assisted
Living. We welcome new
members.
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Helpful tips for grandparents that are helping to raise their grandchildren
As retirement age approaches, many older adults
envision themselves downsizing and moving to a quaint
community to enjoy their
golden years in as relaxing a
fashion as possible. However,
for a growing number of seniors, their retirement years are
being spent helping to raise
grandchildren.
United States Census
data from 2010 indicates 4.9
million American children are
being raised solely by their
grandparents. CanGrads, a
National Kinship Support
organization, says approximately 62,500 children are
being raised by grandparents
and other family in Canada.
Many grandparents provide
part-time care when their
older children have to move
back home with their families,
as roughly 13 million children
are now living in homes with
their grandparents.
Although being raised by
grandparents may not be the
ideal situation for all parties

involved, such situations are a
necessity for many families.
Seniors who are once again
thrown into the caregiver
arena may need a crash
course in childcare or a few
pointers on parenting in the
modern age.
· Get the right equipment. Children certainly require a lot of gear, more than
grandparents likely used
when raising their own children. Certain safety requirements are in place to safeguard young children, and
that often means investing in
new cribs, car seats, high
chairs, and other items.
Grandparents should resist
the temptation to use old
items they may have kept in
storage, as such items may no
longer be safe and could put
grandchildren at risk for injury.
· Gather important documents. Grandparents should
keep pertinent documents in
one easily accessible place in
their homes should an emer-

gency arise. These include
birth certificates, health immunization records, death
certificates (if the child's parents are deceased), dental
records, school papers, citizenship papers, and proof of
income and assets.
· Speak with an attorney.
Lawyers can help grandparents wade through legal arrangements, such as filing for
custody, guardianship or
adoption. Options vary depending on where petitioners
live, but lawyers can provide
peace of mind to grandparents concerned about their
grandkids' futures.
· Investigate financial
assistance. Seniors may not
earn the income they once did
and may be on assistance
programs or living off of retirement savings. Grandparents who find themselves
caring for a child may be eligible for financial assistance.
The Temporary Assistance for
Needy Families is a joint federal and state program that

can provide need-based financial assistance. The AARP or
the organization Grand Families may be able to put grandparents in touch with financial
advisors in their areas.
· Contact schools and
daycare centers. School-aged
children will need to be enrolled in school. Grandparents
should contact the department of education where they
live to learn about local school
systems, especially when
grandkids are moving in with
their grandparents. Some
grandparents can qualify for
free or low-cost daycare, and
such programs can be discussed with local Social Services offices. Enrollment in
school or daycare can provide
grandparents with muchneeded free time during the
day.
· Find emotional support.
Taking care of grandchildren
is a full-time job. At times,
grandparents may feel
stressed or out of sorts. Having a strong support system

available can help grandparents work through the peaks
and valleys of this new and
unexpected stage in life.
Church- or community center
-based counseling services
may be available. Grandparents also can check with their
healthcare providers to determine if counseling or therapy
sessions are covered under

their plans.
Caring for grandchildren
is a life-changing event. Although it can be fulfilling, it
also requires a lot of energy
and commitment. But grandparents needn't go it alone, as
there are numerous resources
available to seniors who suddenly find themselves caring
for their grandchildren.

The Mature Advantage- New and
old can make a potent partnership
There is a rumor that age bias keeps older workers
from getting a job, but there are signs of a new trend.
The ability of a new business to make it to that first critical one-year anniversary often comes down to knowing
how to avoid the common mistakes in business, and
having the resources to carry you through the rough
spots. A strong knowledge bank and practical experience are the building blocks of successful new businesses, and it is where mature workers shine. Maybe that is
why Mature Services Employment & Training Solutions is seeing more small businesses recognizing older
workers as their best resource, and turning to them for
qualified candidates. “Years of experience in the work
world gives older workers the expertise to save the new
business owner a lot of time and stress.” said Julie
Sheely, Project Director of the Youngstown office.
A non-profit agency that has been providing employment and training services to older adults, Mature
Services Employment & Training Solutions offers employers a unique opportunity to gain the advantages of
hiring an older worker through the Employer Based
Training Program. Employers meet and interview candidates who have already completed
an extensive training assignment designed to update skills. “Once the employer determines
the candidate that is the best fit for their job, Mature Services covers the salary during the
initial weeks of training needed to acclimate that person to the specific duties of the new position,” explained Sheely.
Starting a small retail store? It’s important to know the best source for fixtures, best strategy for seasonal stocking, best way to initiate contact with your target buyer or generate impulse shopping. Along comes a mature worker who once managed a department for a major
retailer before they cut back, and now you have the answers, and someone who can implement them too.
Did you start an accounting firm at home and now find your customer list has grown
too big for one person? This could be the perfect job for a mature worker who wants some
flexibility in their work, and who can handle the overflow. Whatever the business, there are
older workers with the ability to make it run more smoothly.
As for unemployed workers over 55 who want to put their experience to good use, they
can enroll in the Senior Community Service Employment Program so their skills are updated
and they are ready to meet an employer’s needs. “People are often surprised to discover they
are eligible for the paid training,” noted Sheely “and we encourage people to call 330-7820978 to learn more. Our office serves Mahoning, Trumbull and Ashtabula counties.”
The Employer Based Training option is available to companies in any of the 40 counties
served by Mature Services Employment & Training Solutions, as are the training programs
that prepare older workers to qualify as candidates for hire. For more information on either
program, go to www.matureservices.org.

